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a* tlt'tlt tDttt\ "( dart futrrir!.kith.

The Board also decided that the new
buildins's library would benamed "The
William E. New€ll Memorial Library,"
in honor oI the man who seNed as Ex'
€cutive SecretarJ, to the NATA from
195t1968. Mr. Neq,ell, who worked at
Purdue University from 1949 until his
death in 1984, iscommonly acclaimed as
thc "fath€r of modern-day athletic
traininr.."

Davis, 55. who has directed NATA
operations since 19?1 while seryins
mostolthattimeas head aihletic irainer
{o. the NFL's Philadelphia Eagles, led
the 2'year search to relocate NATA
h.adquaterc. The NATA has been
hased in Creenville- N.C. since 1979.

Dedication oI the n€w building is
scheduled just prior to the start of the

I't) ltrl ,bl,ilitt ;: li itit fir'nrrttu 1it.
Ttti ll1r k, hdtl tni tt Niw 1!)34 at t
s"ntt n'h.tl. t to)tlia Ctll4( i lllirois.
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NATA membership inrreased 45 per-
cent durins the past four years, Irom
8,400 io 12,200. The lion's share of that
srorvth is aitribut€d to the rapid in
fusion of ivomen into athletic trainins,
who nou, account for one-third of all
NATA certified members and 3? p€r-
cent of thc association overall.

But gender balance and the NATA'S
steady srorvth are only window dress-
ins. according to women q,e inter-
vie{ed, unless n€w members can help
improve athletic traineN' stature and
sens€ oI sellestoem. Furthermore, they
said. ATCS must assert themselves on
thejob. and takc more control over their
porsonal lives, or face hard times ahead.

While the association has prospered
this decade. most lvomen we spoke s,ith
said chanaes to imp.ove workinscondi'
tions for female trainers have be€n slow
in comins. The consensuswasthatmany
ofthe issues con frontins the NATA per

sist:salaries r€m^in relatively low wh en
measu.ed asainsi the educational re-
quirements and iime demandsi dis-
crimination, in its many forms. pe.se-
leras; upr{ard mobility is ]imited for
head traineE: and athletic trainers are
subo.dinate to'too many bosses," rans
ins frcm principals to coaches, depart-
ment chairpersons to athl€tic di.octors.

Althoush u,omen app€ar tohav€ siv€n
athletic trainins,r face-lift in tho l98ih.
those we spoke rvith said the profession
will n€ed a st.ensth program and a
more confiden t, positive mentalattitude
to succeed in the 1990s.

For the love of it
"l love s,hat I'm doing," said Witten-

bers University head trainer DiaDe
Stephenson, "bul sometimes I hate the
.iob."

That paradox captu r€s the lruslralion
many women expressed. rnd it points to
one reason some trainers are consider
ing new careers that off€r rnore
"balance." tu t'tl o pns I

Ry John l2cear
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Headouarters set t0 oDen bu June:
IIG E0ught l0r'Goomlnator' Post

tunovations besan in February to
convert retail space into offices and
meetins rooms at the NATA'S new na-
tional headquarters in Dallas. NATA
Executive Direct r ftho Davis, who
clos€d the deal oD purchas€ofthe build-
ing in December, said the new homeof-
{ice will be up a.d runnins in time for
the asso€iation's 40th annual clinical
symposium this June.

mH-uoaP m08[nr n000nt

In related activities d iscussed at their
annual mid-year meeting, the NATA
Board of Directors voted to bestow the
highest honor upon the man who has led
the NATA throucih ihepasttwodecades.
The Board announc€d that the 22,00G
square-foot headquarters would be
named this June in honorofDavis, a na'
tive of Elsin, Texas.



Women See Room For Improvement in Training

"We're in this prolession because we
like carins lor athletes," Si€phenson
said. "But athl€tic train€rs are still
spondins most of their wakins hours at
work. There's more to lile than that. Peo
ple need io spend time with family,
friends and sot some €xercise for thei.
physic^l and mental w€I1 beins. That's
almost impossible for most t.ainers."

Hazel Ando sanl athletic training is
fulfillins and worthwhile \Lork. but
she's afraid she's "burnins out." Ando
cut her uork schedule from 70 hours to
about 55 hours a week. She t.ies to see
tr.f of her friends now. and rvorks to
pursue interests outs e athletic train
ins. Even so, as she nears th€ end ofher
sixth yearatthe Uni!crsilyof California
at Irvine. Ando is constantlr askinsher-
self if it's all u,orth it.

"I started worki.g full-iime hoursfor
a parltime sa]ary," said Ando, an assisi_
ant trainer. "Durins my third year, I
Iinally received the equivalent ofa full-
time assistant coach's salaxy.I still can't
afford to pay rent so I live at home. I

since r9$. "I've spok€n with a lot of
other tlainers and we know we're not
getting a fair return for our investment
of time. Most of us do this because w€
love it, but I'm trying to reducethenum'
be. ofhours I put in right now.I need to
get more out of life."

Is th€ work fulfilling?
"Depends what day it is," Schmucker

replied.
ls it the money?
"That's partof it," she said, "but most-

ly it's the time required to do the job
right."
Gender a "non-lssue"

The most successful, if noi enduring,
women in athlet;c tmininsshare acom
monalty u,ith their maie counterparts.
They became interested in the field be-
caus€ they wanted t work with and re-
habilitat€ athletes. None entered the

Hillman. who has be€n Arizona'shead
lrainer since 1983. scoffed at those who
feel she's special because she has been
successful at a hierh'profile Division I
university.

"I don't have any more prcssure on me
than anyone e]se,"shesaid- "The admin-
ist.ation doesn'texp€ci any more or less
from me thaD theywouldamale. Mysat-
ary compares with anyotler ATC/RPT
in the nation. ln fact, it'sprobablybetter

"And it amazes me, frankly.thatsome
p€ople still compare lemale trainers to
m,lpq " Hillman qaid 'It's a non-issue."

"Let's quit beati ns the sender issue to
death," added Gail weldon, president
and owner of Women's Trainins Room
and Conditionins Cent€r (TRACC), the
successful sports medicine center in l-os

"Being a woman in our society meaDs
going the extra mile to prove you can
handle particularly stressf ul situations.
Women trainers arc no different from
women in other professions. They're ex'
p€cted to be sup€r momsat home, sup€r
exe.utives at the office. lt comes $ith

Weldon, who direct€d alhletic traiD-
ins services for the 1984 Olympic Games
in I,os Anseles, said the a.os'ins num
ber ofwomen in the field ismeaninsless
unless they can help make changes to
impmve th€ profession.

"lr's all very well thatmore women are
coming in, but th€ important thing is
ihat they participate in sovernins the
NATA. work with NATA committees
and assist on special projects," she said.
"It isn't enough to stand on the outside
complainins about lack ollairnessorin-
equalily. Women must work tosether
with men to mak€ athletic trainins hei-

In Transition
Since becoming head trainer ai. Illi-

nois'Augustana College in 1985, Rochel
Rittg€rs has been part of two Division
III national football championsh ips. The
2g-year-o1d instructor trainer said
women have been content up to now to
"ride in the back seat."

"Most women have only just entered
athletic trainins in the last 10 years,"
Rittsers said. "we're the new people on
the block, and we've ne€ded timetoshow
we are up to the task. I think mostof us
felt that iI we made waves. we'd be run
out. We didn't u'ant to burn bridges.

"I admit being amons the passive
people. I've been !aitingfor the door to
open rather than breaking it open my-
self. Mavbe that stratesy has been
wrons, or maybe it's just a malter of
waitins for the risht time to progress to
the next step. In either case, I think
we'rc about to take that next step now."

Rittgers expressed hope that the
cttntil on pnqe I

know there arc other
ihings I can do. I love
athletic train ins, but
I don't know if I can
stay with it much

"I've b€en doins a
loto{soul searchins:'
2d m i tted Beth
Schmucker. coordi-
nator of sports me-
dicine and head
trainer at the Uni
versity of Detroit

field for financial
wealth. but they re'
s€ntthe ideaofslave
labor at plantation
pric€s. And women
recosnize ilhat it

"When asked how
to succeed in athlet-
ic tmining, I tell
pcople 'hard work
and a physical the
mpy degree,"' said
Sue Hillman. the
highly respected head trainer at the
University of A.izona. "That's Nhat
(form€r NATA executive s€cretary)
Pinky Neweu told me when I q,as at Pur-
due. and I haven't seen a better way to
do it."

8
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Women Changing
Public Perception

NATA \voulri esrablish clcar soals nn(l
objectiles that \oul(l serle as a beacon
for all NATA menbors to foll(N.

"It's not enough to tell us lo g.t in-
volved." Rittpers sai,l. B! (ttins soals.
the NATA can shoN us ho$ t,) ser in
volvert. horv Ne can help a(llance thr
profcssion- Thats not to pla(. Llame on
the NATA.It's still\!men s rcsrDnsibil'
itt to ctrrrJ their sha.e of th( load but
the NATA can come half\!a! h! sho(ins

Challenges Ahead
The NATA Borr(t0f Dire(r0r:. \hich

includcs onr {oD)rn. .hnjf( l)aniels
Irom Sa(ramcnto. (aiil.. hrs (lonf a
com'nrnrlable job ,,f a,l.lre.sins inrtr,-
tant issuosconf n,ntinsarhl(u( rrainin,..
Due in part to \ isc linicr nrakins. thr
NATA'S net \r,1h has (k,Lrlnf(l i. th(,
past four Iears. t,ul)li( rec, ),..n it ion olthc
professiru is in(rcnrins. nrs (ru.op
portunitios aboun,l an.l nr{ \-{TA
headquarters arf l)ei,rs r.a(lie(l for

But sevoral \romo n predi(! the NATA
will face more co ple\ issLros in thc
1990s. Thel'sar-one(ritical noctl sill be
to reshapo emplot'ers. perel)tion of the
athlotic trainins profession. To (lo thal.
these women fecl -LTCs $ill ha!. !o (iraft
their os n Bill of Risht...

''Wh! doos it seen allofus$1)rk cxtra-
o.dinrril! lons hours. for l(^! pal an(l
uith little respoct. sai.l Wiltonbers's
Stephenson. \\t n.trt to do nrore than
just look out for (omen. (e ha!{'tolook
out for the profession. $e ro slill sro\r
ins up. $e're still malurins. and we
haven't(lone a !or\' ,rood job uptonowof
educatins emDlorors abou! \!hI we're
important."

Irah Wollenburs. the hea(i women's
trainer at the University of Minne$ta
since 1978, said it's time athlatic train
ers take slock in lhemselles and stand

up for (hat s rilaht.
She sai(l Al Cs ha\e
togoone{n11)ne s'ith
their a(ln1inistra
rds to earn respe(t.

''\\'e Rl caughr
up hrlpins('verxone
Aroun(l us. meetin,{
eler-rolle s needs.
(loins all rhe Iitrle
th inss. Wollen-
burr. sanl, l)ut wc
lose sishl,,f the biq
pictu.e. To l)roEress.

Ne must rstablish oursel!.s r-s rrue
health care professionals. lrue man-
asers and good a(lministralors in our
own risht.

"Athletic directors aren t interested in
hoN lvell lve tapc or ho\ manl ll hour
days we work," Wollenburs ad(lad. "Ad
ministral,ors need to understand thatrve

t;tl;r,tt,, ,tn,t Ktltt,r tL t!J. a. th,,,,,,1,, t1

",t1, tl,,,, \ i !1,,,,, ",rr,,,,,t.1 t,. t,,1 1,,,
, tl,, 1!\, S"u,t, t)t4,,t,,t:-,,,"1q1,,1 1t

t )11.;.1,'t, rt Ili,tt,1 ; \t 't.:nttrIti,t ur!l
'l'r t 1n,1t,t,,t tht lt,1, L i,tt I lt,,1N, t, s1\)r t\.-

Career and Fadly
\\i)mon hrvc brousht a ncw look to a

t,n)fcssion lhrt has strusslcd tor de'
( ,lcr ro shrke the tirc,l inrase of a lini
rirn! soak(l rLrb(lo\n man. Ther'\e
also inlmrlu.od a nc$ ok,ment thal is
s,[c to allt,f rmfloxrrs'perception o{
rthlriic trrine.s in the l1)90s:

''A(llltinistrabrs an(l other omploters
l,x,k upon \nnrcn difn 

'1n1ly 
because of

i,ur abilit\' to bcrr children." said
Ihl)hnr IknrN. h..n(l lrainrr al Yale
l'ni!( rsilt' sin( 19i8. I think some of
I hcnr r.Jrar l \!men as lossdepenriable.
,)r ttrhrt)s Drore (listDsalrle. Its rs if
rh ill bcarins is a cmss $ e havo to b€ar,
or r cross lhnt must l)i .,arried b)'those

Said \\iillcnl)urs: lt sr frctor thatbe
r,'nrts much nr)re si,{niiicant as women
(,)rlinur to n\rko Lrpa hi,aher per(cntase
rii Io.,lr]rDltr! ship. As lh;ngsstand no$'.
rhrn, is no Na1 r'omcn ctrn rnainlain a
hit)p) marriase. rais(' chil(lrcn and
\ork the l,,nA hours $r'rc expc(tcd to

I'at Tro.sch is one AT( \!ho founil^.
n{lninislrntii,r $ illins k)comrromis€ in
,)rl.r lo k(ol) her. lh( formcr Disiricr
I.inll Se(retrrl has worked 9 yurs at
N{iami tlnirersit! .rnrl (urrently s(rlos
ls (lire(lu,'f a suft $sfuI athleti( train-
ins rurri(Lrlum DrosrnDr. Troesch Dost-
tux!l havin,r her filst chjld until 2
\1'rrs aso l)Lrt. $ith n little help lrom
hcr dct)uttrrent (h{irDran. she's man-
tu,r(l to fiul a balancc of fanilr and

''Stress is r l)rol)]enr. rL universal pro
l,lt,ltl in our business. but espccially
slttn rou havc 

^ 
n.\ chil(l.' Troesch

.ri(1. I oftrn fecl lik( I nr Mins pulhd in
llr,liffercnr,lireclions."

1;t,,,7,n,1''tt4'l'ttt\l)'rtnt"l':,,r,,1 1,,,'..jl,tt"tt'itttt l,,,r|/rt1;1,tt,,t.lin
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can mrrrge peot)lc. ,nanag('r l)u(lset,
(lesisn an cflecti!r (lrLra educrti,rn pro'
s.am or rl(\'clop nrs relationships $ ith
(ommunit! groups. It is esscntirl lhat
Nt brin,j in ncN i(l(,rL\. $t ha!. t1r.om
nrand rcspect. Md \r'all hale tr) \1rrk at
it, or lhinss will romain as iho! aro.
That's nol soing to hr smd cnou,ah.'
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Motherhood Comes to Training Room

Another concern. Troesch said, is that
some women are $ illing to accept less
salary to work in collese, perhaps be,
cause lhey are anxious to prove they can
succeed at that 1evel.

"Personally. I would hato to wo.k in a
clinic. and I don't want to p.o to a hieh
school." Troesch s.r . "And aithoush I
could earn more olsowh€re. I like col-
lcse, and because I liko it, I stay. That's
the Catch 22, which makes me parr of

Srhmucker. u,ho has been at Detroit
since 1983, said she plans to gEt mar'
ried. Like many u'omen, she said, mar'
riase and children will chanse her

"I'm 28. and I thinkabouthavinschil-
ilren." Schmucker said. "I don't want to
drop th€m offat r day care cent€ron my
wa) to ihe training room every day. I
q,ant to watch ihem gmw up, and thatt
not possible Nith all I hav€ to do here."

The Salary Situation
tucent suNels indicate startins sal-

aries lor ATCS are finally setting in step
q'ith thos€ of school teachers a water
shed the NATA has beon aimins al for
some time ransina from 518,000 to
$28.000 annualll. dependins on seo-

Butas ihc N-{T-{ adds fmm t00io90r)
!oung certilied trainers to iis ranks
every lear. ihere is concern that the
youth movement s'ill compromise the
barsainins po$'er of more e\Derienced

Ask how many hours per week, or
month, you'll be expected to work.
How much vacation time s'ill you re-
ceive? What about pension plans?

6. A fulfillins care€r requires ATCS t
have time for other activities to bal'
ance their lives time for family,
friends and time to relax and ex-
ercise. When we use adisproportion-
ate amountoftime to care for othe$.
Phills warned, w€ tend to neslect
ourselves. Athletic trainers a re espe-
cially prone to this t€ndency.

7. Determine what settins bast suits
your career goals. Form a vision of
what you want from your career and
paint a pictureof where you want to
be in f ive years. Recosnize the advan
ta.qes, beneliLc and trade{ffs of
working in one settins compared to
another (as in a traditional trainins
room compared to a private clinic).

8. Develop personal contacts to enhance
career opportunities. Ingols said 60
io 80percent ofjobs in all professions
are the result o{ personal contacts.

9. Be persistent. Expect setbacks. but
keep in mind thatallsood thinss ire
worth waitins and $orkine for. B!
confident ihat )ou 11ill reach lour
soals because. with confidence and
persist€nce, you rvi11.

NATA members who reside in Dis
tricts 3, 6, 8 and 9 ivill have the oppor
tunity to hear Ingols or Phills speak at
their district moetinss in the months

ATCS. Considerins there are only 7,000
certified trainers actively workins in
the U.S., steady immigration of youns
ATCS is expected to plac€ downward
pressure on salaries across the board.

That problem is exacerbated, said
Miami's Troesch, when youns trainers
who are determined to prove they can
succeed take full-time positions for as
littl€ as $12,000to $14,000. She saidthe
scenario happened "yet asain" in her
part of the country earlier this year.

"It made me furious." Troesch said.
"When people talk aboui the Ieminiza
tion ofathletic tra;nins, they're express
ing concern thai wome. will accept
lower salaxies than men for doins the
same work. Id like to think so calied fe-
minization will make athleiic training a
better prc{€ssion. It can, but not if we
sell ourselves short."

Women workins in athletic trainins,
at least those we interviewed. were in-
tent on remindins their colleasxes that
the profession's fisht for respect begins
u'ith each individual's self respect. They
echoed what NATA presidents have
been saying for many years now: em-
ployers will not apprcciate athletic
training until ATCS resp€rt themselves.

The $omen we spoke with don'twant
to chanse the complexion of athletic
lraining. theywant tochange itschemis-
!rl. Thei Nant to revive its spirit and
sive ita nes' sense of pu rpos€. They want
athletic trainers to h ave a stronger sense
ofself-esteem. And they want to chanse
thinas for the better nor'.
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