NATA Liaison Report
NAGWS Board of Directors Meeting
October 1-4

Washington, D.C.

In October 1976, T represented the NATA at the fall Board meeting of the Nat-
ional Association for Girls and Women in Sport (GWS). At the meeting, I also
served in my new capacity as Chairperson of the Athletic Training Council.

The Meeting started on Friday morning, October 1, and did not adjourn until
Monday afternoon, October 4, running through the weekend. Om2 morning was
spent in a joint session with the National Association for Sport and Physical
Education (NASPE) to discuss the overlap between the two associations. A sum-
mary of relevant items and action taken during the 3% day meeting is presented
below.

A. Affiliated Board of Officials (ABO)

1. If the AAHPER Board of Directors approves the motion, ABO's Examina-
tion and Ratings Sports Committee will be open to any interested indi-
vidual regardless of AAHPER membership. This request was made because
many ABO members may not be teachers or AAHPER members.

2. A National Rating Team for Basketball has been selected and has estab-
lished the procedure for awarding national ratings. Four sites have
been chosen for 1976-77 - Cal State Poly (Pomona), Mississippi Univer-
sity for Women, Tucson State and Illinois State.

3. The National Rating Team in Volleyball, which was established last
year, evaluated officials at four sites this fall.

4. A system for evaluation of athletic contests has been devised in chart
form. The official rates the contest atmosphere and the coach rates

the official.

5. Experimental alternative methods have been established for obtaining
and renewing ratings and went into effect September 1976.

6. An ad hoc committee will be appointed to examine the impact of metric
conversion on NAGWS guides and rules.

7. An ad hoc committee will be appointed to examine the feasibility of a
national joint rules committee and the adoption of international rules
in all sports.

8. AAU Water Polo Rules were adopted with the following revision:

Team Personnel - team may list an unlimited number of players on their
entry.

9. Chair of Philosophy and Standards Committee will investigate the need
to update the NAGWS Statement of Standards that is printed in each
rule guide.



ATAW
1. The Presidents' Summit Conference on Intercollegiate Athletics

The conference which is scheduled for early December aims at bringing
together representatives from sports governing organizations and in-
stitutions to discuss the challenges and problems in athletics today.

2. Student Leadership Conference

The conference will be conducted by the National Leadership Methods
Organization on January 6-7, following the ATAW Delegate Assembly.

3. Interaction with Other Sports Governing Organizations
a. NATA - invited to attend Presidents' Conference

As a result of joint meeting in April, each association plans to
look at rule and regulation differences and share position papers
in topics of mutual concern.

b. NCAA - invited to attend Presidents' Conference
c. NJCAA - invited to attend Presidents' Conference

d. High School Federation - informed that AIAW is preparing:brochure
for high school athletes on recruiting and financial aids

Organization of Athletic Administrators (0OAA)

The Organization of Athletic Administrators is co-sponsoring an Athletic
Administrators Workshop with the University of Michigan during the summer
of 1977.

Athletic Training Council (ATC)

1. Liaison appointments from ATC will be made to each sports rule comm-
ittee for the purpose of reviewing the first draft of the rules and
identifying rules that might be detrimental to the participant. In
addition, the liaison will be responsible for bringing to the atten-
tion of the committee any existing rules that could be hazardous.

2. The ATC will hold its first election of officers at the National
AAHPER Convention next March in Seattle, Washington.

National Coaches Council (NCC)
Each sports council will develop a list of qualified clinicians.
National Intramural Sports Council (NISC)

NISC is preparing a co-rec guide of rules variations in several activ-
ities; however, the rules are not to be considered the official rules for
each activity.

New Publications

An ad hoc committee will be appointed to investigate the feasibility of
developing publications on careers in physical education and sport with
special emphasis on vocational options for women (coaching, athletic
training, officiating, athletic administration and sports journalism).



Development Committee ~ Future Directions

The members of the Board met in small groups to discuss the report of the
Development Committee, which is attached. After a discussion of the in-
terpretation of each section, it was decided that each chairperson should
survey the membership of their structure for their reaction to the report.
Time will be set aside at the Seattle meeting for interpretation and poss-
ible implementation of the committee's recommendations.

Respectfully submitted,
1
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Holly Wilson, A.T.C.
NATA Liaison to NAGWS
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Formulanon  and  di-~emunanon
of positions or csues of natoenal
mporance to girls and womenn
sport

Providing publicatons and ma-
teriale of technical protessional
assistance in deveioping  sports
programs for girls and women in
colving the problems tacing the
women's sporie program profes-
~ional

Corducting broad n-service and
rescarch  programs  of national
.mportance o the membership

Ri COMMENDATIONS FOR

EVALUATION OF EXISTING
SUBSTRUCTURES

A.

It is recommended that the exist-
ing substructures (GWS  State
Chairpersons. ABO. NCC,
ATAW . Students Athletic Ad-
minictrators  Athletic  Training
Coundil and NISCh1 and rule and
puide structures ~hould evaluate
and assess their objecuve In terms
of the suggested new purposes.
Where indicated action should
e taken within the substructure
to direct its effurts and activities
toward the accomphshment of
the <tated purposes.

Substructure: should be contin-
uously re-eyv eluated with this in-
terest in mind so that a transition
can be affected with concordance.

. RECOMMENDATIONS FOR

NAGWS INTERESTS AND
FOCUSES

A. Career optiorn: for Aomen in

Sport Programs—e<:ablishment
Of (areer  awdreness  pPrograms
and publications. aswisted entry
prograiis on new  occupational
roles 1 sporte-telated fields re-
medial education eftorts aimed
toward women who have teen
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1. natwonal inetitutes and or na-
tional  convention  proyrams
On career options for women
in sport

to

sublication  of  cportredated

!
career pamphlets for women
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cetablishment of o ecpart ca-
rects internchip referonce
survice  to match  job/intern
opportunities in coaching and
related areas for women ap-

N

plicants

Expioring the possibility of a
ceries of histories of women
personalities in sport.

n
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Research on Girls and Women in
Spori—sponsorship  and  design
of research programe on  girle
and womern in <port to support
rational positions 'egiclation un-
der consideration. - effect litiga-
tion of cunicern to irle and wom-
en in spori, etc. Such programs

chould include:

1. promotion of a national com-
puter system for research on
girls and women in sport

research rererence service for
libraries. outside members and
the NAGWS memberchip

3. sponsorship of  survevs on
cport  participation  and 1n-
volvement of girls and women
in sport related to teaching,
coaching. administration and
occupational opportunities

ta

4. assistance in the dissemina-
tion of information on grant
availability for researun orn
girls and women in spurt and
in the devclopment of <uch
proposals

o

reprint/clearinghouse  service
for research publications con-
Ccerning wWomen In sport

Political Action/Legislation—lead-
ership in keeping the member-
chip abreast of legislation afrect-
ing girle and women in ¢port
programs, in effecting the pas-
sape or deteat of such legislation
and in supporting the propo-
nents of eguality in women ¢
sport  programs.  Such  efforts
<hould include:

1 publicaton of newsletters (or
Cosponsurship of a newsletter)
summarizing current legisla-
tion affectny girls and women
In sport

to

promoting NAGWS member-
<hup re-ponse to governmen-
ta: commttees  hedring  evi-
dence on programs or policies
related o girls and women in
sport

i)

wned  to ancrease political

Fastioevon of  giris and
Wi MET N sport

4 ecwblisl ment 0f an dioction
umit to sdentiry condidates for

TETOma AiTIce .

Dooelopment o Browd-Pased Par-
ticipation o Girls v Women 1n
Sport~focus on progrem devels
opment in  physical education,
recreation and  ddub program
areas for girlse and women More
specifically, attempting to effect
rrogram changes and a focus on
broad participation in non-school
sport programs for girls and
women in school phyvsical educa-
tion, club and recreation pro-
grams.

Publications—providing  publica-
tions and materials of technical’
profescional assistance in devel-
oping sports programs for girle
and women in solving current
problems. Some publication di-
rections might be-

1. coordinating publications pro-
duced by the efforts of other
NAGWS substructures

a paperback series on current
issues  affecting gwirls  and
women in sport—a  problem
solving ~cries

Lo

3. hibliograpny  of  children ¢

books.
4. development  of
sports library

children’s

5. negotiation with large pub-
lishing houses for distribution
rights for books directlv re-
lated to girle and women in
sport.

Liaisonn Commitfes—recommenda-
tion and consideration of liaison
relationships  with other educa-
tional organizations and sport
governance organizations im-
pacting girls and women s sport
programs. More specifically.

1. design cooperative programs
with PTA group- to impact
Jocal parent-teach organiza-
tons to nteract with family
units on sex-stereotyping
value-chanpe projects. These
prowects would focus on elim-
inating  mosoment  limuitation
noime culturaliy imposed on

wirle and women in America

errarts with

o

Cooperauve
liaison sport governing

groups  to  ndrcase  interest,
in-tructional opportunities
voeuth-orented programes and
cumpitiive  cpportunity  tor
voung girls 1n their respecuve
sport areas

2 Working with non-sport ori-
ented  proressional
tions by establishing relasor
ships which enccurage tneir
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support ¢nd influcnce ip mov-
Ing {0 act OnN Movirmer ~part

programs for voun, women



FUTURZ DVRICTIONS NAGWS, cont

4. Design policies to evaluate
Larson relationships so we are
meking contacts primarily re-
lated to our focus on girle and
women s sport. At the same
tme we must reevaluate cur-
rent  relationships  ecrablish
criteria for our participation
and affiliation with other or-
wanizations and set diffeient
levels of lLaon relationships
to include:

—thase requining other organ-
izations  participation  in
NAGWS

—those recuiring our partici-
pation in outside organiza-
tons

—other oryamzational affilia-
von relationships

G Consultant Servtces—establish-
rne and operation of rererral’
conculiauon services  network
dvaling with problems ond icsues
of concern to the membership
and educational institutions. The
initial charge of this commuitee
<hould be to reccommend to the
NAGWS Board of Directors the
areas in need of onsultant serv-
ices and the presentation of pro-
posale for cupplving cuch serv-
ices Strony consideraton <hould
be iven to the establichment of
a statf position for reforral serv-
wes. Such services mav be one of
the most important functions of
NAGWS in terms of meeting the
needs of it membership
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NOMINEES FOR
1977 NAGWS AWARDS

Candidates ror the NAGCWS Honor
Fellow Award are being sought
The folinwing criteria must be met:

(1; Shall have served professional-
v in school, college or com-
munity programs for s period
of at least 10 vears.

(21 Shall be a member of N & WS

(3) By Jeadership  and ustry
shall have made an out- .nding
and notewortny contribution to
the advancement of yirls and
WOmen s sports.

Shall be at least 30 vears of age
and have preparation in 1 or
more areas of profeccional con-
cern of the Association.
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Shal! demonsuate leadership or
meritorious «oniribution in any
5 ar more .7 theee categories:
Smuttes work writs

o

ofiices, cor
ing research
ing, coaching supervising.

«ptaking, teach-

For detailed procedures contact

KAY HUTCHCRAFT
NAGWS Executive Secretary
1201 1oth St. N.W'.
Washington. D.C. 20030

Slow Pitch Softball-A slow pitch inviza-
tional softball tournament sponsored by
Region 3 of the ATAW was held May o-8
at Fiorida State Universitv in Tallahassee,
Florida. The meet director for this invi-
tational tournament was Marlene Fur-
nell.

J Crant and Proposal Comntittve—
development of grant proposals
which would assist the orpaniza-
tion 1n the establichment of pro-
grams  and  projects  (onsistent
with «tated purposes. The com-
niittee stould alse be responai o
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NATIONAL
COACHES COUNCIL MEETS

A meeting of the Nanonal Coadhee
Council was held October 12-13, 19
Washington D.C. Highlights of the de-
cisions included:

The Chairperson of the NCC, Beve
Stunden. was authorized to ewvpend
Academy funds in order © obtain mam-
bership in the USCSC (United States
Collegiate Sports Coundily for the Coacr -
es Acadermnies. this will enable cach acad-
emv o heve input into the <port com-
mittees that determine the coaches and
athletes  who attend  the University
Games The next games are planned for
late August or early September, 1977 in
Sophia. Bulgzaria: the 1981 Gares are
tentatively scheduled for the United
States.

The minimum number of individuals
necessary to establish a new Academy
was determined to be 50. Th: Council
recommended to the Executive Comr.it-
tee that a logo and stationery be devel-
oped for the NCC. The Chairperson wa-
authorized to use Academy funds to pub-
lish the first NCC newsletter.

The council voted to become actively
involved with the certification of coaches
of girls and women's sports. The NCC
will investigate the feasibility of a com-
bined meeting of the officers of NCC and
the officers of the organization for Ath-
letic Administrators in 1976-77.

The information which will be con-
veved to all Academy members includes.

(1) How sports are governed interna-
tionally and in U.S.

{2y General informauvon about deveiop-
ment of cach Acedemy

13) How  coaches athlvtes arc selecied
for internationel competition

(41 Latest information on rules changes.
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Dear Prospective Athletic Trainer:

We have reviewed your letter inquiring about a career in athletic training.
Over the past few years, opportunities for women in this paramedical field have
steadily increased and will continue to do so in the years to come. Since 1972
when there were only five certified women trainers in the country, over 100
women have taken and passed the certification test. Most are employed at coll-
eges and universities throughout the country.

Concerning preparation for certification, there are four routes recognized by
the National Athletic Trainers Associatiofi rThey are, in order of preference,
curriculum, physical therapy school, apprentlceshlp, and five years experience
in the field. The student trainer must complete the requirements of one of
these options before she is eligible to take the certification test. 1In addit-
ion, she must (1) be a member of the NATA one year prior to making application
for the certification test, (2) complete classes in basic first aid and cardio-
pulmonary resuscitation (CPR), and (3) have a bachelor's degree from an accred-
ited university. A graduate of an undergraduate curriculum must also have a
teaching credential. All these requirements are explained in the enclosed pam-
phlet, "Athletic Training Careers". 1Included in it is a list of NATA approved
curriculum schools. Write to the American Physical Therapy Association, 1156 -
15th Street, NW Washington, D.C. 20005 for a list of physical therapy schools
and their entrance requirements.

1f you have any questions about certification requirements, a special pamphlet
is available from the Chairperson of the NATA Certification Committee. His
name and address are listed in the career pamphlet as are those of the other

NATA chairpersons.

If you are interested in joining the NATA, contact the Chairperson of the Mem-
bership Committee. Unfortunately, membership applications from high school
students are no longer accepted because of paperwork difficulties.

Every summer workshops in athletic training are scheduled across the country.
Thev are an excellent opportunity to gain an introduction into the field. NAGWS
co-sponsors several one week workshops with Cramer Products, Inc., a leading
manufacturer of athletic training products. Each is a 36 hour course combining
lecture - demonstration - practice in fundamental injury prevention, care and
treatment for physical education instructors and coaches, as well as physical
education majors. In addition, Cramer Products, Inc. sponsors numerous summer
workshops for the high school student trainer. For more information, write to
Cramer Products, Inc., Gardner, Kansas 66030.






What is Athletic Training?

Sports, by their very nature, invite injury. The all-out effort required,
the speed of movement and the rapid change of direction are among the hazards
inherent in sports activities. Every sports program is morally obligated to do
everything within its power to prevent injury whenever possible and to minimize
the severity of the injury by treating each injury promptly and properly, with
total rehabilitation as the goal. The athletic trainer has become a means by
which this obligation has been fulfilled.

Athletic training is an auxiliary function of medicine. It involves the
prevention of injuries by conditioning and preventive strapping, and the care
of injuries by means of immediate first aid, strapping and rehabilitation.

Athletic trainers are medical technicians working directly under the su-
pervision of a team physician and in cooperation with the coaching staffs of
their schools. It is the athletic trainer who, after diagnosis by and consult-
ation with the team physician, informs the coach as to the extent of injury and
condition of the athlete, and then proceeds to professionally treat and rehab-
ilitate the athlete.

Athletic training is a full time job. It involves covering games and
practices, traveling with teams, administering a variety of treatments and
keeping health and injury files on all athletes. The hours are long and the
demands are great, however, the rewards are many.

Emergence of Women in Training

Due to the rapid growth and development of women's interscholastic and in-
tercollegiate programs, the once slow entrance of women into the field of ath-
letic training is rapidly gaining momentum. The need for NATA certified women
trainers to handle the area of health and injury care for female athletes is
tremendous. Administrators and physical educators are recognizing that this
need exists and are beginning to implement the services of women athletic
trainers into their programs.

Employment Opportunities

Employment opportunities for women trainers are increasing every year.
During the 1974-75 academic year, 26 AIAW member institutions expressed a de-
sire to hire a certified woman trainer and an additional 31 schools had grad-
uate assistantships available for women with backgrounds and interests in ath-
letic training. Presently, the employment spectrum ranges from part or full-
time women trainers in Departments of Physical Education for Women, Athletic
Departments or Student Health Centers. The job responsibilities on the college
level may include only athletic training duties or a combination of coaching,
teaching physical education classes, working in the Student Health Center and
teacning athletic training classes in a NATA approved curriculum. At the sec-
ondary level the trainer may teach classes outside the field of physical edu-

cation.
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With the great use in women's athletic participation, administers are
finally realizing the need for NATA certified trainers to provide total health
and injury care for female athletes. Women trainers and well-equipped train-
ing facilities for women are becoming a reality due to the increase in avail-

ability of funds.

Although at the present time most employment opportunities for women are
at the college or university level, the future appears to hold growth in job
opportunities at the secondary level, also. If Federal legislation, presently
under consideration, becomes a reality, each school receiving Federal funding
must employ an athletic trainer within a specified time period. Both high
schools and colleges would be affected by the legislation.

National Athletic Trainers Association

The National Athletic Trainers Association is the professional associa-
tion, established in 1950, for the advancement, encouragement and improvement
of the athletic training profession. The Board of Directors of the associa-
tion is responsible for developing the guidelines under which the athletic
trainer works. 1In 1970, the NATA Board adopted the present certification pro-
cedures to insure that the professional competence of the athletic trainer

would remain high.

NAGWS Athletic Training Council

The NAGWS Board of Directors officially recognized athletic training as
an integral part of women's athletics in 1976 by making it a new structure in

the association.

The council is designed, among- other things, to promote (1) the pursuit
of careers in athletic training by women, (2) the development and utilization
of standards for a safer athletic environment for the female competitor, and
(3) the use of NATA certified women athletic trainers in school and college
competitive programs. Among its tasks will be the coordination of all NAGWS'
endeavors in athletic training which include summer workshops and coaches'

conferences.

Ways of Becoming a Trainer

For those individuals desiring to become an athletic trainer, high school
offers the logical beginning. The college preparation course, with emphasis
in such subjects as first aid, health, biology, physiology, chemistry, physics
and general science, should be pursued. Also, experience as a high school
student trainer or manager is helpful. Students can gain invaluable exper-
ience by participating in one or more of the many summer workshops in athletic

training.



